


https://economicgraph.linkedin.com/data-for-impact
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https://www.dashboard-deutschland.de/indicator/tile_1673880739519?mtm_campaign=dd-social-sharing
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https://observatoriolaboral.iadb.org/es/linkedin/






https://documents1.worldbank.org/curated/en/827991542143093021/pdf/World-Bank-Group-LinkedIn-Data-Insights-Jobs-Skills-and-Migration-Trends-Methodology-and-Validation-Results.pdf




https://economicgraph.linkedin.com/research/global-green-skills-report


https://oecd.ai/en/data?selectedArea=ai-jobs-and-skills




𝐿𝐻𝑅2018 =

𝑛𝑒𝑤 ℎ𝑖𝑟𝑒𝑠2018
𝑡𝑜𝑡𝑎𝑙 𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑒𝑠2018

𝑛𝑒𝑤 ℎ𝑖𝑟𝑒𝑠2016
𝑡𝑜𝑡𝑎𝑙 𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑒𝑠2016

𝐿𝐻𝑅 𝑌𝑂𝑌2018 =
𝐿𝐻𝑅2018  − 𝐿𝐻𝑅2017

𝐿𝐻𝑅2017
=

𝑛𝑒𝑤 ℎ𝑖𝑟𝑒𝑠2018
𝑡𝑜𝑡𝑎𝑙 𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑒𝑠2018

 −
𝑛𝑒𝑤 ℎ𝑖𝑟𝑒𝑠2017

𝑡𝑜𝑡𝑎𝑙 𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑒𝑠2017

𝑛𝑒𝑤 ℎ𝑖𝑟𝑒𝑠2017
𝑡𝑜𝑡𝑎𝑙 𝑒𝑚𝑝𝑙𝑜𝑦𝑒𝑒𝑠2017

 








	Start here
	Slide 1
	Slide 2: LinkedIn data can foster more resilient, sustainable, and equitable labor markets
	Slide 3: DFI efforts have advanced LinkedIn’s thought leadership, relevance among global institutions, and integration with government services
	Slide 4
	Slide 5: LinkedIn data—like most privately-sourced data—has limitations, so it should always be used to supplement, not replace, publicly-sourced data
	Slide 6: Sections
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13: Sections
	Slide 14
	Slide 15
	Slide 16: Sections
	Slide 17
	Slide 18
	Slide 19: Sections
	Slide 20
	Slide 21: Skills Genome
	Slide 22: Skills Penetration
	Slide 23: Skill Penetration (SP) Calculations


