






Not all dimensional cuts are available for all indicators
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1. DATA INSIGHTS: JOBS, SKILLS AND MIGRATION TRENDS METHODOLOGY & VALIDATION RESULTS

https://documents1.worldbank.org/curated/en/827991542143093021/pdf/World-Bank-Group-LinkedIn-Data-Insights-Jobs-Skills-and-Migration-Trends-Methodology-and-Validation-Results.pdf
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https://iab.de/en/iab-grafiken/iab-linkend-reallocation-radar/
https://datapartnership.org/updates/cultivating-human-capital-and-skills-in-argentina/
https://www.destatis.de/EN/Service/EXSTAT/Datensaetze/labour-market.html
https://www.destatis.de/EN/Service/EXSTAT/Datensaetze/labour-market.html
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Indicator 
Samples
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https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/linkedin-hiring-rate-methodology.pdf
https://www.destatis.de/EN/Service/EXSTAT/Datensaetze/labour-market.html
https://datapartnership.org/updates/labor-markets-lac/
https://www.imf.org/en/Publications/REO/APAC/Issues/2022/10/13/regional-economic-outlook-for-asia-and-pacific-october-2022
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https://www.weforum.org/publications/global-gender-gap-report-2024/
https://datapartnership.org/updates/green-jobs-for-women-and-diverse-groups-help-promote-equality-and-climate-resilience/
https://datapartnership.org/updates/implications-of-the-green-transition/
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https://www.iab-forum.de/en/the-iab-linkedin-reallocation-radar-great-resignation-is-not-a-trend/
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https://www.oecd.org/en/publications/oecd-digital-economy-outlook-2024-volume-1_a1689dc5-en.html
https://iyfglobal.org/blog/empowering-tomorrows-workforce-iyfs-breakthrough-shaping-mexicos-ev-industry
https://players.brightcove.net/679256133001/NkgrDczuol_default/index.html?videoId=6359355073112
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https://documents1.worldbank.org/curated/en/827991542143093021/pdf/World-Bank-Group-LinkedIn-Data-Insights-Jobs-Skills-and-Migration-Trends-Methodology-and-Validation-Results.pdf
https://documents1.worldbank.org/curated/en/099061224182598390/pdf/P1749671ac038b03e1bc271505e88eab550.pdf?_gl=1*1cbeinn*_gcl_au*MTY3NDEzNDY3Mi4xNzIyNzE5MDcy
https://datapartnership.org/updates/digital-skills-gap-mena/
https://www.widb.network/
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https://documents1.worldbank.org/curated/en/827991542143093021/pdf/World-Bank-Group-LinkedIn-Data-Insights-Jobs-Skills-and-Migration-Trends-Methodology-and-Validation-Results.pdf
https://datapartnership.org/updates/digital-transformation-lac/
https://documents1.worldbank.org/curated/en/099050624121033690/pdf/P18001211dc88000f19cfe1e75dadacd3e4.pdf?_gl=1*1tev1hv*_gcl_au*MTY3NDEzNDY3Mi4xNzIyNzE5MDcy


Appendix: 
Methodological 
Notes



https://oecd.ai/en/data?selectedArea=ai-jobs-and-skills
https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/global-green-skills-report/global-green-skills-report-pdf/li-green-economy-report-2022.pdf
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https://economicgraph.linkedin.com/content/dam/me/economicgraph/en-us/PDF/future-of-work-report-ai-august-2023.pdf








Thank you
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