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..................................................... Foreword

The Covid-19 pandemic has triggered the deepest economic recession and severe labour
market challenges in nearly a century. According to the latest assessment in World Employment
and Social Outlook: Trend 2021 by the International Labour Organization (ILO), the crisis-induced
global shortfall in jobs is projected to stand at 74 million in 2021, and with the lack of available
jobs the global unemployment is expected to reach 205 million and the unemployment rate
will stand at 5.7% in 2022. The report also noted that globally youth employment fell by 8.7%
in 2020, indicating a severe disruption to the career development for young people. As the
second largest economy in the world, China has pioneered in the successful containment
of the Covid-19 transmission, and driven by the steady resume of economic activities, its job
market has continued to recover. However, the supply of employment opportunities will still be
impacted by the heightened uncertainties in the future market and the external circumstances.
Also facing a difficult year are the group of university graduates whose number have reached
a record high of 9.09 million in 2021, creating considerable pressure for both the supply and
demand for labour.

University graduates are one of the most important groups in facilitating youth career
development and fostering global innovation. Aims to provide prospective analysis that helps the
university graduates to make informed decisions about their career development, the Center
for China and Globalization (CCG) and LinkedIn China initiated this joint research, which will also
further function as a reference to a broader youth group regarding their career path. Based on
LinkedIn’s big data, we conducted a “portrait analysis” on the profiles of more than 2.5 million
graduates © from ten universities in China’s “Double First Class University Plan” @ (hereafter
referred to as U10) and the top 100 universities located around the globe in QS World University
Rankings ® (hereafter referred to as G100) in order to comprehend the direction and trends in the
career development of university graduates in China and around the world. We hope that our
report can provide substantial help to university graduates, current university students, incoming
university students and even those in the graduating class of high school in China and around the
world for their career plans.

The report also proposes recommendations on the development of higher education and
talents, and international education cooperation in order to support the formulation of policy
solutions for relevant government agencies. We hope that these findings provide instructive
guide to the cultivation and development of international talents in China, and empower them to
contribute to the new dynamics under the “domestic-international dual circulation”.

@ The sample includes all users who have added entries on LinkedIn about their education experience at U10 or G100 universities
and graduated between 2016 and 2020. The sample size of U10 graduates is around 190 000, and that for G100 graduates is
around 2 500 000.

@ U10 universities are Tsinghua University, Peking University, Renmin University of China, Fudan University, Shanghai Jiaotong
University, Zhejiang University, Wuhan University, Huazhong University of Science and Technology, Nanjing University and Sun
Yat-sen University. In the selection of universities, LinkedIn has taken into account the number of registered users on LinkedIn, the
number of university graduates choosing further education or employment, the reputation of the universities, as well as QS and US
News World University Rankings.

® The selection of G100 universities is based on the 2022 QS World Universities Rankings (See https://www.topuniversities.
com/student-info/choosing-university/worlds-top-100-universities). The G100 sample also includes 5 U10 universities, which are
Tsinghua University, Peking University, Fudan University, Zhejiang University and Shanghai Jiaotong University.
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Key Findings Ca

KEY FINDINGS

1. Due to the impact of the Covid-19 pandemic (on job market), the proportion
of G100 graduates who chose to move forward with postgraduate education has
significantly increased in 2020. With effective control of the pandemic, the growth
in the percentage of U10 graduates who chose further studies is relatively steady
during the past 5 years including 2020. Meanwhile, the share of U10 graduates who
pursued further studies is the twice of the figure for G100 graduates, which indicates
the differences in how the Eastern and Western culture perceives higher education,
and the different roles advanced degrees play in graduates’ career development in

Eastern and Western job markets.

2. Among the U10 graduates in China there is considerable demand for international
education to support their personal development. Europe and the U.S. remained
their major destinations for further studies, while a growing percentage of students
pursue postgraduate education in other countries/regions in Asia, leading to a more
diversified choice for further study destinations. Notwithstanding the fact that a
majority of U10 graduates chose to pursue further studies abroad, more than 70% of
their first employment is based in China. This trend suggests that compared to other
developing countries, China is gradually moving out of the brain drain dilemma, and
the circulation of Chinese international talents “pursuing further studies abroad -
returning China for employment” will become more explicit in the future, along with

China’ s attraction to university graduates around the world.

8. Regarding the regional distributions of first employment destinations, the
percentage of U10 graduates working overseas is increasing, which indicates a
growing competitiveness of Chinese university graduates in the global job market.
As for G100 graduates, their top destinations for first employment are mainly in the
United States and Europe, which demonstrates that those developed countries

or regions have overwhelming advantages in attracting graduates from top-tier
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universities worldwide. Such advantages were further consolidated during the
COVID-19 pandemic, as it is difficult for graduates to leave the country that their

schools are based due to the tightened visa policies and border control measures.

4. U10 and G100 graduates shared significant similarities in industry preferences
that 9 industries showed up in the Top 15 First Employment Industries, including
Higher Education, Internet, Information Technology & Services, Financial Services,
Computer Software, Management Consulting, Research, Banking and Hospitals
& Healthcare. This phenomenon exemplifies the positive outcomes of China’ s
continuous integration with globalization, and illustrates the increasing similarities in

the economic development paths between China and the world.

5. Meanwhile, 6 different industries were found between the ranking structure of
the U10 graduates and G100 graduates’ Top 15 First Employment Industries. Such
disparity illustrates the differences in people’ s demand on various aspects including
economy, technology, culture and politics in China and abroad, corresponding to
the different stages of social development, as well as some particular industries’

linkages with the global markets. In pursuing China’ s internal and external
“dual circulation” strategy, it is essential to encourage these sectors to evolve
towards further openness and global integration. In here, Telecommunications,
Semiconductors, Electrical and Electronic Manufacturing, Real Estate, Automotive
and Pharmaceuticals have become the popular job industries that are unique to
U10 graduates. For their G100 counterparts, distinctive interests were showed to
Education Management, Government Administration, Accounting, Law Practice,

Non-profit Organization Management and Retail.

6. 3 out of the Top 15 First Employment Job Functions were found the same for
both Chinese U10 and Global G100 graduates. It illustrates remarkable similarities
between these two groups in job functions driven by globalization, especially in their
shared top three job functions engineering, research, and education. The difference
in the popular job functions reflected as the following: Chinese U10 graduates
show more interest in fields of "Human Resources" and "Program and Project
Management", Global G100 graduates are more inclined to enter "Community and
Social Services" and "Arts and Design" industries. The difference in their preferences

could to a certain extent be explained by distinctive natures of job functions.
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7. The top employer choices of Chinese U10 graduates and Global G100 graduates
are relatively concentrated in the finance, technology, and Internet industries.
Chinese U10 graduates prefer Chinese technology and internet companies, while
the attractiveness of the traditional finance industry has been declining. Global G100
graduates are more likely to pursue a career in the finance and consulting industries;
Huawei has become the only Chinese company among the top 10 employers of G100

graduates.

8. Compared to their global G100 counterparts, Chinese U10 graduates presents
three trends in terms of unique skills: firstly, the specialized skills to serve the
Chinese market, such as Sales Management, Operations Management, and Human
Resources (HR), etc.; secondly, the professional and business skills to facilitate the
development of globalization, such as Translation, Supply Chain Management, and
Market Research, etc.; thirdly, the disruptive tech skills applied on the frontiers of
innovation , such as Data Mining (DM), Artificial Intelligence (Al), Computer Vision,

Deep Learning, etc.

9. The proportion of Chinese U10 graduates who migrate internationally for further
study and employment is significantly higher than that of global G100 graduates,
turning into one of the significant factors in boosting China's economic and social
development since the Reform and Opening-up. As China enters a new stage of
development, a more extensive, convenient, and legalized talent mobility is going
to play a positive role in China's economic prosperity, especially in promoting the
establishment of a new development pattern which signifies the "dual circulation" of

domestic and international markets.

10. Under the impact of the Covid-19 pandemic, the international migration rate
of both Chinese U10 graduates and global G100 graduates has notably dropped.
On the basis of effective pandemic control, how to establish a new effective talent
mobility mechanism is not only an important issue to facilitate China's and global
economic growth, but also an indispensable component in promoting Sino-foreign
international communication, fostering mutual understanding, and improving the

global governance system.
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@ plgn : F5EE F1 SERERRFAERE RIS HEI— R OPT SEX¥FE |, (PRSI EBAXRERRETIFRN , INEAXITEH
8 MR LA EASEMIAE R I9EA 3 SR TARESIE , ARG FZH 4 MFH (2 F ) REAEREAELIRIIIIEE 2 R0 485 ST FESIE ;
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® World Economic Forum. This chart shows where the world's highly educated migrants come from. https://www.weforum.org/
agenda/2020/12/where-do-highly-educated-migrants-come-from/ December 2, 2020. Accessed on July 6, 2021.
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TREZBREETIESEREMNESEIMEELFIEKEESEMIARI HIDER. AT, BTREE
KL BRSRENR I BRAER], MUIMKALESFE(FR G100 Bl Emisgiil itttz 2020 &, BT E
AV AEBSFFSRF P TEM NS YN E A X P A B9 R, BRAERRIMANSE E R L A9l A EEAIMI TSR RY

TESHEN LT, ARBEEIN FRESIER EARBBERKEEN 2SR A RIS RIS o

@ MEAAEFRGE , (PEBZETERIREZRIRS) | %A : 202147 B 6 A , https://business.linkedin.com/zh-cn/talent-
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